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6.1

Chapter 6

Constitution of Selection Committees

and Selection Procedure”

Composition of the Selection Committees:

(@)

(b)

For Assistant Professor: The Selection Committee for the post of
Assistant Professor in the University shall consist of the following
persons:

(i)  The Vice-Chancellor or her nominee, who has at least ten years’
experience as Professor, shall be the Chairperson of the
Committee.

(i) An academician not below the rank of Professor to be nominated
by the Chancellor of the University.

(iii) Three experts in the subject concerned nominated by the Vice-
Chancellor from amongst a panel of names recommended by the
Academic Council.

(iv) An academician representing SC/ST/OBC/Minority/Women/
Differently-abled categories to be nominated by the Vice-
Chancellor, if any of the candidates from any of these categories is
an applicant and if any of the above members of the selection
committee does not belong to that category.

(v)  Four members, including two outside subject experts, shall
constitute the quorum.

For Associate Professor and Professor: The Selection Committee for the

post of Associate Professor and Professor in the University shall consist

of the following persons:

(i) The Vice-Chancellor or his/her nominee, who has at least ten years’

experience as Professor, shall be the Chairperson of the Committee.

(ii) An academician not below the rank of Professor to be nominated by
the Chancellor of the University.

(iii) Three experts in the subject concerned nominated by the Vice-
Chancellor from amongst a panel of names recommended by the
Academic Council.

(iv) An academician representing SC/ST/OBC/Minority/Women/
Differently-abled categories to be nominated by the Vice-Chancellor,

" Asamended and approved in the 12t Meeting of Executive Council held on 10% December,
2021 (Constitution of Selection Committees and Selection Procedure), w.e.f. .......
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6.2

6.3

6.4

6.5

if any of the candidates from any of these categories is an applicant
and if any of the above members of the selection committee does not
belong to that category.

(v) Four members, including two outside subject experts, shall
constitute the quorum.

Composition of the Screening-cum-Evaluation Committee for CAS: The

Screening-cum-Evaluation Committee for Career Advancement Scheme (CAS)

(Assistant Professor/Assistant Librarian from level 10 to 11 and to 12) on

verification/evaluation of grades secured by the candidate through the

Assessment Criteria and Methodology Proforma, shall consist of following

persons:

(i)  The Vice-Chancellor or the nominee of the Vice-Chancellor who shall be
the chairperson of the committee;

(i) A Professor of Law of the University; and

(iii) One Subject Expert in the subject concerned nominated by the Vice-
Chancellor from a panel of experts approved by the Academic Council
and Executive Council.

Assessment criteria and Proforma for CAS: The Assessment Criteria and

proforma are specified as under:

(i In Appendix-II for each of the cadre of Assistant/Associate Professor;

(i) In Appendix-II for each of the cadre of Assistant Librarian/Deputy
Librarian;

The Committee shall recommend to the Executive Council of the University

about the suitability for the promotion of the candidate(s) under CAS for

implementation.

The selection process shall be completed on the day/last day of the

Screening/Evaluation/ selection committee meeting.

Selection Through CAS: The final selection through CAS to the posts of
Associate Professor/Professor or Deputy Librarian/Librarian shall be done
through the respective Selection Committee constituted for the post as in case
of direct selection.

Roster of Reservation: With reference to posts for Direct Recruitment on all
India Basis by open competition, in respect of Group A and B posts/services
(Appendix-IV).6

¢ As approved in the Executive Meeting held on 20t February, 2020.
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7.3

Chapter 7
Selection Procedure

The overall selection procedure shall incorporate transparent, objective, and
credible methodology of analysis of the merits and credentials of the applicants
based on the weightage given to the performance of the candidate in different
relevant parameters and his/her performance on a grading system Pro Forma,
based on Appendix-II.

In order to make the system more credible, the University may assess the ability
for teaching and/or research aptitude through a seminar or lecture in a
classroom situation or discussion on the capacity to use the latest technology in
teaching and research at the interview stage. These procedures may be
followed for both the direct recruitment and the CAS promotions.

The process of selection of an Assistant Professor/Associate Professor/Professor
shall involve the inviting of the application developed by the University, based
on the Assessment Criteria and Methodology guidelines set out in these
Regulations in Appendix-II, and reprints of all significant publications of the
candidates:

Provided that the publications submitted by the candidate shall have
been published during the qualifying period.

Provided further that such publications shall be made available to the
subject experts for assessment before holding the interview. The
evaluation of the publications by the experts shall be taken into
consideration while finalizing the outcome of selection.

The Internal Quality Assurance Cell (IQAC) shall be established in the
University as per the UGC/National Assessment Accreditation Council
(NAAC) guidelines with the Vice-Chancellor, as Chairperson. The IQAC shall
act as the documentation and record-keeping Cell for the University, including
assistance in the development of Assessment Criteria and Methodology
Proforma based on these Regulations. The IQAC may also introduce, wherever
feasible, the student feedback system as per the NAAC guidelines on
institutional parameters without incorporating the component of the students’
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7.5

assessment of individual teachers in the Assessment Criteria and Methodology
Proforma.

The Assessment of the performance of teachers of the University CAS

promotion is based on the following criteria:

(i)  Teaching-Learning and Evaluation: The commitment to teaching based
on observable indicators such as being regular to class, punctuality to
class, remedial teaching and clarifying doubts within and outside the
class hours, counselling and mentoring, additional teaching to support
the University as and when the need arises, etc. Examination and
evaluation activities like performing of examination supervision duties,
question-papers  setting for  university/college  examinations,
participation in the evaluation of examination answer scripts,
conducting examinations for internal assessment as per the schedule to
be announced by the institution at the beginning of each Academic
Session and returning and discussing the answers in the class.

(i) Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of
e-contents and MOOCs, organizing
seminar/conference/workshop/presentation of papers and chairing of
sessions/guiding and carrying out research projects and publishing the
research output in national and international journals etc.

(iii) Administrative Support and participation in Students co-curricular and
extra-curricular activities.

Assessment Process: The following three-step process hall be followed for
promotion under the CAS at all levels:

Step 1: The Teacher of the University shall submit to the University an annual
self-appraisal report in the prescribed Proforma (Appendix-II). The report
should be submitted at the end of every academic year, within the stipulated
time. The teacher will provide documentary evidence for the claims made in
the annual self-appraisal report, which is to be verified by the Registrar.

Step 2: After completion of the required years’ experience for promotion under
CAS and fulfilment of other requirements indicated below, the teacher shall
submit an application for promotion under CAS, during the period notified by
the University.

Step 3: A CAS Promotion shall be granted as mentioned rules of these
Regulations.
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7.6  Assessment Criteria and Methodology:
7.6.1 The Assessment Criteria and Methodology under CAS shall be
governed as under:

()

(i)

Appendix-II and tables therein shall be applicable, respectively, to
the selection of Assistant Professors/Associate
Professors/Professors/Senior Professor in the University;
Appendix-II and tables therein as applicable to the selection of
Assistant ~ Professors/Associate  Professors/Professors/Senior
Professor in the University respectively, shall be applicable to the
selection of Assistant Librarians/ and Deputy Librarians for
promotion under the Career Advancement Scheme; and

The constitution of the Selection Committees and Selection
Procedure as well as the Assessment Criteria and Methodology for
the above cadres, either through direct recruitment or through
Career Advancement Scheme, shall be in accordance with these
Regulations.

The criteria for promotions under Career Advancement Scheme
laid down under these Regulations shall be effective from the date
of notification by the UGC Regulations on minimum qualifications
for appointment of Teachers and other Academic Staff in
Universities and Colleges and measures for the maintenance of
standards in Higher Education, 2018.

The Selection Committee specifications as contained in these
Regulations shall be applicable to all direct recruitments of faculty
positions and equivalent cadres and Career Advancement
promotions from Assistant Professor to Associate Professor, from
Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

7.6.2 The CAS promotion from a lower stage to a higher stage of Assistant
Professor shall be conducted through a “Screening-cum-Evaluation
Committee”, following the criteria laid down in Appendix-II.

7.63

764

The promotion under the CAS being a personal promotion to a teacher
holding a substantive sanctioned post, on his/her superannuation, the
said post shall revert to its original cadre.

For promotion under the CAS, the applicant teacher must be on the rolls
and in active service of the University on the date of consideration by the
Selection Committee.
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7.7

7.6.5

7.6.6

7.6.7

If a candidate applies for promotion on completion of the minimum
eligibility period and is successful, the date of promotion shall be the date
on which he/she had acquired/fulfilled the minimum eligibility.

If, however, the candidate finds that he/she would fulfil the CAS
promotion criteria, as defined in Appendix II at a later date and applies
on that date and is successful, his/her promotion shall be affected from
the date of the candidate fulfilling the eligibility criteria.

The candidate who does not succeed in the first assessment, he/she shall
have to be re-assessed only after one year.

Stages of promotion under the Career Advancement Scheme of the
incumbent and newly-appointed Assistant Professors/Associate
Professors/Professors: The entry-level Assistant Professors (Level 10) shall be
eligible for promotion under the Career Advancement Scheme through two
successive levels (Level 11 and Level 12):

Provided they are assessed to fulfil the eligibility and performance criteria as laid
down in these Regulations.

771

Eligibility for Promotion from Assistant Professor (Academic Level

10) to Assistant Professor (Senior Scale/Academic Level 11):

(i)  An Assistant Professor who has completed four years of service
with a Ph.D. degree or five years of service with an M.Phil./PG
Degree in Professional Courses, such as LL.M. or six years of
service in case of those without a Ph.D./M.Phil./PG Degree in a
Professional course and satisfies the following conditions:

(i)  Attended one Orientation course of 21 days duration on teaching

methodology;
(iii) Any one of the following:
Completed Refresher/Research Methodology

Course/Workshop/Syllabus Up-gradation Workshop/Training
Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one-week (5 days) duration
or taken one MOOC:s course (with e- certification) or development
of e-contents in four-quadrants/ MOOC’s course during the
assessment period; and

(iv) Published one research publication in the peer-reviewed journals
or UGC-listed journals during the assessment period.
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7.7.2 CAS Promotion Criteria: A teacher shall be promoted if:

7.7.3

7.74

()

(i)

He/she gets a ‘satisfactory’ ‘or ‘good’ grade in the annual
performance assessment reports of at least three/four/five of the
last four/five/six years of the assessment period as the case may be
(as provided in Appendix-II); and

The promotion is recommended by the Screening-cum-Evaluation
Committee.

Eligibility for Promotion from Assistant Professor (Senior
Scale/Academic Level 11) to Assistant Professor (Selection
Grade/Academic Level 12):

()

(ii)
(i)

(iv)

Assistant Professors who have completed five years of service in
Academic Level 11/Senior Scale;

A Ph.D. Degree in a relevant/allied/relevant discipline;

Has done any two of the following in the last five years of
Academic Level 11/Senior Scale:

Completed a course/programme from amongst the categories of
Refresher Courses/Research Methodology/ Workshops/Syllabus
UpgradationWorkshop/Teaching-Learning-
Evaluation/TechnologyProgrammes/Faculty Development
Programme of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten
days duration), or, completed one MOOC course in the relevant
subject (with e-certification); or contribution towards the
development of e-content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contributed towards the
development of at least 10 modules of MOOC course/contributed
towards the conduct of a MOOC course during the period of
assessment; and

Published three research papers in the peer-reviewed journals or
UGCHlisted journals during the period of assessment.

CAS Promotion Criteria: A teacher shall be promoted if:

(i)

(i)

The teacher gets a ‘satisfactory” or ‘good’ grade in the annual
performance assessment reports of at least four of the last five
years of the assessment period, (as prescribed in Appendix-I); and
The promotion is recommended by the Screening-cum-evaluation
committee.
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7.7.5 Eligibility for Promotion from Assistant Professor (Selection
Grade/Academic Level 12) to Associate Professor (Academic Level
13A)

()

(i)
(iif)

(iv)

(v)

Assistant Professor who has completed three years of service in
Academic Level 12/ Selection grade;

A Ph.D. Degree in the subject concerned/allied/relevant discipline;
Any one of the following during last three years: completed one
course/programme from amongst the categories of Refresher
Courses/ Research Methodology Workshops/Syllabus Up-
gradation Workshop/ Teaching-Learning-Evaluation Technology
Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or
completed one MOOCs course (with e- certification); or
contribution towards the development of e-content in 4-quadrant
(at least one quadrant) minimum of 10 modules of a
course/contribution towards the development of at least 10
modules of MOOCs course/ contribution towards the conduct of
a MOOCs course during the period of assessment;

A minimum of seven publications in the peer-reviewed or UGC-
listed journals out of which three research papers should have
been published during the assessment period; and

Evidence of having guided at least one Ph.D. candidate.

7.7.5.1CAS Promotion Criteria: A teacher shall be promoted if:

(i)

(i

He/she gets a ‘satisfactory ‘or ‘good” grade in the annual
performance assessment reports of at least two of the last three
years of the assessment period as specified in Appendix-II,
and has a research score of at least 60% as per the HPNLU
Scrutiny-Cum-Selection Criteria in Appendix-II.

) The promotion is recommended by a selection committee
constituted in accordance with these Regulations.

7.7.6 Eligibility for Promotion from Associate Professor (Academic Level
13A) to Professor (Academic Level 14):

(i)

(ii)
(iii)

An Associate Professor who has completed three years of service
in Academic Level 13 A;

A Ph.D. degree in the subject concerned/allied/relevant discipline;
A minimum of ten research publications in the peer-reviewed or
UGC-Hlisted journals out of w hic h three research papers should
have been published during the assessment period;
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(iv) Evidence of having successfully guided doctoral candidate; and
(v)  Hassecure atleast 60% as per the HPNLU Scrutiny-Cum-Selection
Criteria in Appendix-IL.
7.7.6.1CAS Promotion Criteria: A teacher shall be promoted if:

(i) He/she gets ‘satisfactory’ or ‘good’ grade in the annual
performance assessment reports of at least two of the last three
years of the assessment period, as per Appendix-II, has secure
at least 60% as per the HPNLU Scrutiny-Cum-Selection
Criteria in Appendix-II.

(ii) The promotion is recommended by a selection committee
constituted in accordance with these Regulations.

7.7.7 Eligibility for Promotion from Professor (Academic Level 14) to Senior

Professor (Academic Level 15):

A Professor can be promoted to the post of Senior Professor under the

CAS. The promotion shall be based on academic achievement,

favourable review from three eminent subject experts who are not of the

rank lower than the rank of a Senior Professor or a Professor having at

least ten years” experience. The selection shall be based on 10 best

publications during the last 10 years and interaction with a Selection

Committee constituted (for the post of professor) in accordance with

these Regulations.

Eligibility:

(i) Ten years of experience as Professor; and

(i) A minimum of ten publications in the peer-reviewed or UGC-listed
journals and Ph.D. degree has been successfully awarded to two
candidates under his/her supervision during the assessment period.

7.8  Career Advancement Scheme (CAS) for Librarians:
7.8.1 Eligibility for promotion from Assistant Librarian (Academic level 10)

to Assistant Librarian (Senior Scale/Academic level 11):

(i) An Assistant Librarian who is in Academic Level 10 and has
completed four years of service having a Ph.D. degree in Library
Science/ Information Science/ Documentation Science or an
equivalent degree or five years’ experience, having at least an
M.Phil. degree, or six years of service for those without an M.Phil.
or a Ph.D. degree.

(i) He/she has attended at least one Orientation course of 21 days’
duration; and
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(iii) Attended a Training, Seminar or Workshop on automation and
digitalisation, maintenance and related activities, of at least 5 days,
as per Appendix-II.

(iv) The promotion is recommended by the Screening-cum-evaluation
committee.

7.8.2 CAS Promotion Criteria: An Assistant Librarian may be promoted if:
(i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual
performance assessment reports of at least three/four/five out of
the last four/five/six years of the period of assessment as the case
may be as specified in Appendix-IL; and
(i) The promotion is recommended by a Screening-cum-Evaluation
Committee.

7.8.3 Eligibility for Promotion from Assistant Librarian (Senior
Scale/Academic level 11 to Assistant Librarian (Selection
Grade/Academic level 12):

(i)  He/she has completed five years of service in that grade; and

(i) He/she has done any two of the following in the last five years:
Training/Seminar/Workshop/Course  on  automation and
digitalisation, Maintenance and other activities as per Appendix II
of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days
duration), Taken/developed one MOOCs course in the relevant
subject (with e-certification), or Library up-gradation course.

784 CAS Promotion Criteria: A candidate shall be promoted if:

(i) He/she gets a‘satisfactory” or ‘good” grade in the annual performance
assessment reports of at least four out of the last five years of the
assessment period, as specified in Appendix-II; and

(i) The promotion is recommended by a screening-cum-evaluation
committee.

79 Eligibility for Promotion from Assistant Librarian (Selection
Grade/Academic level 12 to Deputy Librarian Level 13A:

(i)  He/she has done any one of the following in the last three years:
Training/Seminar/Workshop/Course ~ on  automation and
digitalization, Maintenance and related activities as per Appendix
IT of at least two weeks’ (ten days duration, completed two courses
of at least one week (five days) duration in lieu of every single
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course/programme of at least two weeks (ten days duration),
Taken/developed one MOOCs course in the relevant subject (with
e-certification), and Library up-gradation course.

7.9.1 CAS Promotion Criteria: A candidate shall be promoted if:

()

(i)

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual
performance assessment reports of at least two out of the last three
years of the assessment period, as specified in Appendix-II; and
The promotion is recommended by a Selection Committee
constituted as per these Regulations on the basis of the interview
performance.

710 Criteria for CAS Promotions from Deputy Librarian (13A) to Deputy
Librarian/ (Academic Level 14): A Candidate shall be promoted if:

711

(i)
(i)

(ii)
(iv)

He/she has completed three years of service in that grade;

He/she has done any one of the following in the last three years:
Training/Seminar/Workshop/Course ~on  automation and
digitalization, Maintenance and related activities as per Appendix
IT of at least two weeks (ten days) duration, completed two courses
of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration),
Taken/developed one MOOCs course in the relevant subject (with
e-certification), and Library up-gradation course;

Evidence of innovative library services, including the integration
of ICT in a library; and

A PhD. Degree in Library  Science/Information
Science/Documentation/Archives and Manuscript-Keeping.

7.10.1 CAS Promotion Criteria: A candidate shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good” grade in the annual
performance assessment reports of at least two out of the last three
years of the assessment period, as specified in Appendix-II; and
The promotion is recommended by a Selection Committee
constituted as per these Regulations on the basis of the interview
performance.

Discretionary award of advance increments: The discretionary award of
advance increments for those who enter the profession as Assistant Professor/
Associate Professor or Professor or for retaining merit/talent/expertise, with
higher merit, high number of research publications of high quality and
experience at the appropriate level, shall be within the competence of the Vice-
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712

Chancellor of the University on the recommendation of the Academic Council
and approval of the Executive Council.

Counting of Past Services for Direct Recruitment and Promotion under CAS:
Previous regular service, whether national or international, as Assistant
Professor, Associate Professor or Professor or equivalent in a University,
College, National Laboratories or other scientific/professional organisations
should count for the direct recruitment and promotion under the CAS of a
teacher as Assistant Professor, Associate Professor, Professor or any other
nomenclature, provided that:

(i)

(i)

(iv)

(v)
(vi)

The essential qualifications of the post held were not lower than the
qualifications prescribed by the UGC for Assistant Professor, Associate
Professor and Professor, as the case may be.

The post is/was in an equivalent grade or of the pre-revised scale of pay

as the post of Assistant Professor (Lecturer) Associate Professor (Reader)

and Professor.

The concerned Assistant Professor, Associate Professor and Professor

should possess the same minimum qualifications as prescribed by the

UGC for appointment to the post of Assistant Professor, Associate

Professor and Professor, as the case may be.

The post was filled in accordance with the prescribed selection

procedure as laid down in the Regulations of the University Institutions

concerned, for such appointments.

The previous appointment was not as a guest lecturer for any duration.

The previous Ad-hoc or Temporary or contractual service (by whatever

nomenclature it may be called) shall be counted for direct recruitment

and for promotion, provided that:

(a) theessential qualifications of the post held were not lower than the
qualifications prescribed by the UGC for Assistant Professor,
Associate Professor and Professor, as the case may be

(b)  the incumbent was appointed on the recommendation of a duly
constituted Selection Committee/Selection Committee constituted
as per the rules of the respective university;

()  the incumbent was drawing total gross emoluments not less than the
monthly gross salary of a regularly appointed Assistant Professor,
Associate Professor and Professor, as the case may be; and

(d) No distinctions shall be made with reference to the nature of
management of the institution where the previous service was
rendered (private/local body/Government) while counting the
past service under this clause.
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